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Won a complete defense verdict for
CollegeAmerlca (aka The Center for
Excellence in Higher Education) in a
lawsuit brought by the U.S. Equal
Employment Opportunity Commission.
Won dismissal of two claims relating to
severance provisions in 2014. A federal jury
decided for CollegeAmerica on the final
claim of retaliation in 2016

2016

WTO attorneys won a complete defense verdict following Related

two years of litigation brought by the U.S. Equal Employment .
Opportunity Commission (EEOC) against our client, Professionals
CollegeAmerica, aka The Center for Excellence in Higher
Education. In its lawsuit, the EEOC claimed CollegeAmerica
violated the Age Discrimination in Employment Act, imposed
unlawfully restrictive terms in its severance agreements, and
retaliated against an executive director of a CollegeAmerica

campus.
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23,2016, a federal jury in Denver returned a complete defense artner
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verdict in favor of CollegeAmerica on the retaliation claim.
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