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Obtained dismissal of key claims brought
by the Equal Employment Opportunity
Commission (EEOC) of alleged violations of
the Age Discrimination in Employment Act
(ADEA) and involving the EEOC’s national
campaign to limit employers’ language in
separation agreements. Two claims
brought by the EEOC were dismissed
outright for lack of subject matter
jurisdiction. We won a defense jury verdict
on the third claim in Federal court in
Denver.

2014

WTO lawyers won dismissal of two of three claims brought by Related
the EEOC against CollegeAmerica. The EEOC’s claims were

brought as part of its nationwide efforts to push forward

additional restrictions on the terms employers may include in

separation agreements. The case is being closely watched by

employers nationwide as the EEOC continues to pursue

litigation on this issue.

The Court agreed with CollegeAmerica that the EEOC had
failed in its statutory duty to conciliate regarding the college’s

form severance agreements, dismissing one of the EEOC's



claims for failing to meet its jurisdictional prerequisite. The
Court also dismissed the EEOC's claim regarding a separate
settlement agreement between CollegeAmerica and a former
employee, finding the claim moot because it was clear that
CollegeAmerica would not use the agreement to interfere
with the former employee’s rights. Litigation regarding the
EEOC's third claim, alleging retaliation when CollegeAmerica
sought to enforce its rights after the employee breached the

settlement agreement, is ongoing.
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