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A number of bills were introduced in the 101st session of
Congress that, if enacted, would have significantly affected
the structure and administration of employee benefits
programs. This article evaluates these bills, including
legislation introduced in response to the U.S. Supreme
Court’s decision in Public Employees Retirement System v.
Betts.

Other topics discussed include:

Parental leave legislation vetoed by President Bush on June
29, 1990

Act for Better Child Care Services of 1989

Basic Health Benefits for All American Act, and

New minimum wage law.
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